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Abstract- The Work life imbalance especially for working womare increasing drastically in engineering
colleges. The Indian scenario has been changirgjicaily due to globalization, high degree of cotitpeness
and work culture of organization. The present reteatudy deals with the Work life balance amorgwomen
working in different engineering institutions indar to determine the level of their work life batanwhich is
having high importance on their total wellbeing ahdir productivity. Work life balance has been aiehe
major factors in influencing the organization’si@fincy. This research focuses on the problem afkdife
balance and how it affects women employed as taggiofessionals in engineering colleges. It imtiempt to
identify whether it is as easy as it is assumedwomen to balance between work and life in the alted
conventionally suitable profession called teachittgalso enumerates some solutions to arrive atcaem
equitable work-life balance. This study also evisathe nature of Work Life Balance, as experienbgd
professionals in Indian context. This study wik@lprovide a suitable solution to the women praobdesds in
engineering colleges.

Index Terms- Personal commitments, Work-life balance, Womengssibnals

1. INTRODUCTION

Teaching profession is no more a comfortabl®oth men and women equally sharing the
profession as expected before Along with teaching, responsibility of family life. Work — life balanctor
faculty member has to perform varied other dutieteaching professional in engineering colleges has
such as doing administrative jobs, attending fgcultbecome one of the greatest challenges in today's
meetings, advising students, guiding project workyorld. Teachers work load not only demand theiretim
internship, summer placement of students, condgictinn the institution but also extend to their homeasao
exams, doing assessment and undergoing faculggt prepared for the following day, apart from
advancement schemes. In present times, youmggintaining student records and attending to variou
teaching professionals are increasingly confronteigistitution related functional requirements. Teashe
with a problem of conflict between work role and ameed to spend extra hours every day to be effective
equally demanding role at home. Work life balaree iand productive in their profession so that theyld¢ou
about people having a measure of control over whergach higher levels and face the challenging
where and how they work. It is achieved when aatmosphere
individual’'s right to a fulfilled life inside andutside
paid work is accepted and respected as the notheto
mutual benefit of the individual, business and styci 2. REVIEW OF LITERATURES
We all want a good balance between our work lifé anVarious studies has addressed this issue in differe
our home life. We know what a difference it makes tperspectives. Some of the closely related papers
our quality of life when we feel our job is interifeg related to this subject are reviewegurke (2002) ,
with our family activities or our family life is eating observes that both women and men prefer working in
problems at work. Families have shifted from therganisations that support work-life balance. Men
traditional male ‘breadwinner’ role to dual-earnerappeared to benefit more than women .Men feel more
couples and single parent families. Work - lifesatisfied when they achieve more on the job even at
Balance of women employees has become d&he cost of ignoring the family. On the other hand,
important subject since the time has changed fromomen stress that work and family are both equally
men was the breadwinner, to today's world where  important and both are the sources of their
satisfaction. For them the former is more important
When work does not permit women to take care of
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their family, they feel unhappy, disappointed ancssential for assessing the growing need for wifek |
frustrated. They draw tight boundaries between workalance policies for the women faculties in
and family and they do not like one crossing thengineering collegeThe study of work/life balance
others.Jager (2010). Thornthwaite (2011) suggest involves the examination of people’s ability to rage
that there is a strong, unmet demand among workirggmultaneously the multi-faceted demands of [ifeis
parents for shortened working hours, part-time worktudy is proposed to examine the effect of long
and flexible working time. Management mustworking hours, satisfaction level of female teasher
communicate their organization’s family-friendlises and stress level in managing the work life balaimce
in such a way that all employees feel that theyehawengineering colleges in tiruchirapali

equal access to alternative working time provisions

The knowledge economy has created greater accelssOBJECTIVES

for women coupled with factors such as changes in
marital patterns and smaller families. This hastked . |
an increase in the number of working women and, work I_|fe balance and influences the overall
hence, working mother&rossman, 2001). Men feel Work_llfe balance. .

more satisfied when they achieve more on the job * T find the perception of female faculty

e To study how the individual factors affects

even at the cost of ignoring the family. On theeoth members with respect to work Life balance in
hand, women stress that work and family are both engineering colleges. _

equally important and both are the sources of their * TO know the level of work life balance

satisfaction. For them the former is more important among women faculties working in

When work does not permit women to take care of engineering colleges

their family, they feel unhappy, disappointed and ¢ To study the demographic profile of the
frustrated. They draw tight boundaries between work respondents and its influence towards work
and family and they do not like one crossing tHeeot life balance.

(Burke 2002). One of their significant finding is that * To Provide finding & solution to maintain a

high psychological job demands like long working healthy work life balance. 0

hours, working under deadlines, without clear

direction leads 75 percent of the working female§. RESEARCH METHODOLOGY
suffer depression or general anxiety disorder tha I
those women with lowest level of psychological job ) Description of Sample

demandgNusrat Ahmad, March 2009). Lewis and A survey study _methqd was adopted for the

Kagan (2011) finds that women in India experience.present study. Quesﬁonnawe was used as an
considerable pressure, in the morning before goirtg Instrument for. gathering data. A sample of 2.00

to work and after work, to do all that is necesdary women faculies was selected using Co_nven_lent
the family. According to Peeters, Montgomery, Sampllng.. 'Ifhey.were. frpm various Engineering

Bakker and Schaufeli (2008), pressures from the job colleges in Tiruchirapalli city were chosen for the

and family domains are often incompatible, givirsgpr study_. Since the study focused only on women
to imbalance. Therefore, the concept of WLB, alon culties, all the_ 200 respondents were women.

with its implications, is a core issue that must b )_DataCoIIect|on

investigated as the number of working women is Oﬁnmary Data

the rise and the problems they face because of it he primary (_jata s colle<_:ted by (jirect_ survey be t
without doubt quite serious women faculties from various engineering colleges i

Tiruchirapalli city. This has been done through the
qguestionnaire method. The researcher used a
structuredclosed ended questionnaire for the purpose
3. NEED FOR THE STUDY of data collection. Information wagathered fron200
This study is basically for assessing the worklifavomen faculties in and around Tiruchirapalli City.
balance of female teachers working in engineeringecondary Data
colleges. The purpose is also to present and discuhe researcher has collected secondary data from
specifically the problems women face in the proa#ss relevant studies from newspapers, books, magazines,
balancing their work and family life. Previoushhet journals and websites.
female workforce in India was mainly employed in
non-managerial, subordinate or low-profile posision C) Statistical Tools Used
Now, they occupy almost all categories of positions Percentage analysis, Chi-Square Test, ANOVA
the workplace. These changes in work culture have
added to women's duties and responsibilities tar theg, ANALYSIS& INTERPRETATION

family as well as to society. This study has been . -
y y y In order to subject the data to statistical testthg
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collected data were coded and analyzed using SPSie balance, work plan and work circumstance
(originally Statistical Package for the Social dimensions

Sciences) version 16 for Windows. The data wereH1: There is significant association between job
also tabulated with frequency tables and tenure of the respondents and the work life / peako

percentages using MS-Excel. life balance, work plan and work circumstances
dimensions
Results and Discussions Analysis of variance in dimensions of work life/
6.1 TABLE - 1 personal life balance, work plan and work
BASIS COMPONENTS PERCENTAGE | circumstancesthat leadsto work life balance with
20-30 Years 33 % respect to job tenure of the respondents
Sum of Sq Df Mean F Result
square
30-40 Years 45 % Work life / Between 26.232 2 9.043 .242 NS
AGE Personal groups
Life
40-50 Years 20 % Within 10421.1 198 | 38.178
groups
Total 10447332 | 200
Above 50 Years 2% Work Plan Between 42.654 2 14.435 | .410 NS
roups
\%Vithi?] 9650.43 198 | 35.989
Source: Primary Data gTrgg’ls 563508 556
45% of the respondent belongs to the age group lof ok — 876'5 5 5553 R NS
30-40 years, 33% of the respondent belongs to thes . mstan groups : ' '
age group of 23-30 years, 20% of the respondent e
belongs to the age group of 40-50 years & just 2% Within 6535.32 198 | 23.543
belongs to age group of above 50 groups
Total 6544.08 200

6.2 Chi-Square Analysis _

HO: There is no significant relationship betweer nterpretation

nature of the work of the respondents working and

work life balance among women faculties. The calculated value of F = 0.242 is less thartdbée
H1: There is significant relationship between natof Vvalue 3.84 at 0.05 level of significance for theeleof

the work of the respondents working and work lifedegree of freedom (2,200), the null hypothesis is

balance among women faculties accepted. Hence there is no significant variance
between job tenure of the respondents and the work

NATURE OF THE INSTITUTION OF THE life / personal life dimensions. The calculatedueabf
RESPONDENTSWORKING AND WORK LIFE F = 0.410 is less than the table value 3.84 at @08
BALANCE AMONG WOMEN FACULTIES of significance for the level of degree of freedom
FACTOR X2 TABLE D.F REMARKS (2,200), the null hypothesis is accepted. Henceetlse

VALUE VALUE no_significant variance between job tenure of the
NATURE 1677 9.377 4 NOT respopdents and the work plan dimensions. The
OF WORK SIGNIFICANT

calcufated value of F = 0.133 is less than theetabl

value 3.84 at 0.05 level of significance for theelleof

It is clear from the above table that the calcula®éi- degree of freedom (2'20.0)’ the _nul! _hypothes_ls IS
accepted. Hence there is no significant variance

square value is less than the table value andethdtr .

AL .between job tenure of the respondents and the work
is significant at 5% level. Hence, the hypOtheS'Scircumstances dimensions
“Work nature of the institution of the respondents '

working and work life balance among womer%

faculties.” does not hold good. From the abov ceording to the study it is clearly stated tha

analysis, it is concluded that there is no relatiop faculty in engineering colleges undergo severesstre
between the work nature of the institution of the y 9 9 9 9

respondents working and work life balance among> they try to balance their domestic life and
P , 9 grofessional life. Continued work under pressure
women faculties.

would result in poor performance in the institutias
well as domestic life. As this paper is focusingooiy
jdentification of factors affecting workfe balance, it
as not considered the type of policy support regui
for such faculty ineducational institutions. Frorie

Interpretation

FINDINGS

6.3ANOVA
HO: There is no significant association between jo
tenure of the respondents and the work life / Retlso
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above table, it is cleared indicated thadjority of the
faculty feeling stress due to dependents, roleitglar
co-worker support, family culture, working hours,
flexibility, head support. If the educational instions
management think over the issue of providing
employee friendly policies to faculties in order to
balance their professional and personal life, dtefiyn

it can achieve competitive advantage in terms of
student quality of education and faculties may turn
into good organization citizens. So comparatively
women faculties working in engineering college face
lots of problems in work-life balance compared ts a
& science college faculties.

8. CONCLUSION

Women constitute an important section of the
workforce. From the above discussion, it is reabtma
to conclude that modern organizations, especially
educational institutions, should address the Wafé& L
Balance related issues among their staff, spetifica
women & take a holistic approach to design and
implement policies to support the teaching staff to
manage their work/life balance which would add to
the performance of these women faculties in
engineering colleges. Achieving a good balance
between work and family commitments is a growing
concern for  contemporary employees and
organizations. There can be no debate on the Hatt t
work life balance is essential and important fetrass
free and fulfilling life, especially for a woman.
Juggling between the burden, obligations and
responsibilities of work and multiple family roles,
balancing becomes an uphill and an ongoing task for
teaching professionals, as much as, if not mora tha
any other working woman.
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